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MY THOUGHTS...

Last week we kicked off the fourth 
marking period- the last quarter of the 
school year. Spring is always an exciting 
time in the school system with a new 
season of sports in full swing, our 
annual Teacher of the Year Gala (see to 
the right for more on that!), the School 

of Technology Job Fair, and the upcoming Gallery Walk of 
Capstone Projects (see page two). Our students and staff 
have worked hard this year and the events of the spring 
season are usually a culmination and celebration of those 
efforts. Be sure to check out the article on page two about 
the graduation and dropout rate data for the class of 2018. 
We continue to improve each year and continue to 
outperform the state average. We have linked both the 
presentation made to the Board of Education on this subject 
as well as the press release if you would like to read further. 

As I mentioned previously, last week Josie Perry was named 
the 2019 Cecil County Teacher of the Year. I would like to 
congratulate Josie and wish her the very best as she moves 
on to compete in the state competition. I would like to also  
congratulate each of the other fifteen nominees!

This week we also announced the appointment of Ms. 
Sandra Jack as the new CCPS Chief Financial Officer. Ms. 
Jack will take the seat July 1, 2019, upon the retirement of 
Mr. Thomas Kappra, current CFO. I would like to thank 
Mr. Kappra for his years of service, dedication, and 
leadership, and wish him the very best in his retirement. I 
would also like to extend my congratulations to Ms. Jack on 
her appointment.  You can read the full press release HERE.

Thank you for your continued support of the students and 
staff of Cecil County Public Schools!

Sincerely,
Jeffrey A. Lawson, Ed.D.
Superintendent of Schools 

Our Mission is to provide an excellent prekindergarten through graduation learning experience that 
enables ALL students to demonstrate the skills, knowledge, and attitudes required for lifelong learning and 

productive citizenship in an ever-changing global society.

@DrJalawson

TEACHER OF THE YEAR

On April 2, 2019, 
the Cecil County 
Public Schools 
Teacher of the 
Year Gala was 
held at Singerly 
Banquet Hall and 
attended by over 

three hundred guests.  The evening was spent honoring the sixteen nominees. The 
announcement of the winner was made at the end of the evening, naming Josie 
Perry of Rising Sun High School  as the 2019 Teacher of the Year. 
Ms. Perry is a National Board certified social studies educator dedicated to teaching 
her students about the diverse, interconnected world.  She earned her Bachelor?s 
degree in History-Secondary Education from 
Salisbury University (1999), her Master?s in 
School Counseling at Wilmington 
University (2002), and an Advanced 
Graduate Certificate in Global Education 
from Rice University (2011).  She is a 
Fulbright Teachers for Global Classrooms 
Fellow, serves on the School Leadership 
Team, and leads professional development.  
She is currently the coordinator for the Cecil County Teacher Leadership Network, 
a grassroots organization that promotes quality classroom instruction, teacher 

leadership skills, and advocacy for public 
education.  

Ms. Perry  will go on to represent Cecil 
County in the Maryland Teacher of the Year 
process. She will be honored with other 
county Teachers of the Year by the Maryland 
State Board of Education at their meeting in 
May and will be recognized at the Maryland 
Teacher of the Year Gala in October.

A special thanks to our event sponsor, Aberdeen Proving Ground Federal Credit 
Union.  

Follow Us!
@CCPSMD

https://www.ccps.org/cms/lib/MD01906418/Centricity/ModuleInstance/90/CFO.pdf


The data for the Class of 2018 presented to the Cecil County 
Board of Education on Monday evening showed that CCPS 
achieved an all-time high graduation rate of 91.25%, breaking 
the 91% mark for the first time ever. The CCPS rate exceeds 
the state average of 87.67% by almost four points. In addition, 
CCPS reached an all-time low dropout rate of 6.59%, a drop of 
eight percentage points since 2010. The CCPS rate is lower 
than the state dropout rate of 8.38%. View the presentation 
from the board meeting HERE. 

In addition to the overall rates, CCPS saw additional positive 
trends in subgroup data. Students receiving free and reduced 
meals (FARMS) saw an increase in graduation rate from 
80.92% in 2017 to 81.73% in 2018. Special education rates 
have also increased by almost twenty percentage points since 
2012. View the full press release HERE. 

CCPS Public Information Office
410-996-5474

Cecil County Public Schools does not discriminate in admissions, access, treatment, or employment in its programs and activities on the basis of race, color, gender 
and gender identity, age, national origin, religion, sexual orientation, or disabling condition.

GRADUATION & DROPOUT RATES

Name: Scott Adams

High School: Rising Sun, Class of 1987

Higher Education: Bachelor of Arts Degrees in Criminal 
Justice and Psychology (1992)- Towson University; 
Associate in Arts Degree in Law Enforcement 
Technology (1989)- Cecil College

Job Title:   Cecil County Sheriff

Tell us about your work: As Sheriff, I manage the operations of all divisions 
at the Cecil County Sheriff?s Office which includes Law Enforcement, 
Detention, and Community Corrections. I have worked 20 plus years with 
the Sheriff's Office where I have held many positions including,  Patrol, 
Patrol Corporal, K9 Handler, Diver, Investigator, DARE (Drug Abuse 
Resistance Education) instructor, Police In-Service instructor, Sergeant 
and Supervisor of the School Resource Officer Unit prior to being elected 
Sheriff in 2014.

What does it mean to you to serve the community f rom which you grew up and 
attended school? 
It is a privilege to have the opportunity to give back to the community 
that helped shape me. Being from the county and now raising my family 
here keeps my passion for success high.

CCST JOB FAIR

ALUMNI SPOTLIGHT

This week the Cecil County School of Technology 
hosted their annual job fair. Eighty-nine employers were 
represented and eleven students were offered jobs at the 
event! In addition, fifty-five students have follow-up 
interviews.

https://go.boarddocs.com/mabe/cecil/Board.nsf/files/BB2QA85A3735/$file/2018_Graduation%20Rates_April%202019%20BOE.pdf
https://www.ccps.org/cms/lib/MD01906418/Centricity/ModuleInstance/90/grad-dropout18.pdf

